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Workplace Bullying and Job Withdrawal Intention
A Field Research

Abstract

The current research aims to identify the degree of workers'
exposure to bullying in the workplace and its relationship to job
withdrawal intention.

The current research is descriptive research, and it was
mainly based on a sample social survey method, as well as on the
interview schedule to collect research data. The research consisted
of 278 male and female workers at the Fablos Net Wear factory in
Beni Suef city.

The research found a high degree of bullying within the
factory (bullying related to work - bullying related to the person).
The research also revealed a high degree of job withdrawal intention
among factory workers. Finally, the study found a significant
positive relation between workplace bullying and job withdrawal
intention among factory workers .

Key words: Workplace Bullying, Bullying Related to Work,
Bullying Related to the Person, Job Withdrawal Intention.
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